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This AGREEMENT made and entered into this .in day of (UA C H , 2002 by
and between the Village of Ardsley, a political entity (hereinafter referred to as the "Employer")
and the Ardsley Policemen's Benevolent Association, Inc. (hereinafter referred to as the
"Association ").
The term "employee" shall mean a full-time employee of the Police Department of the
Village of Ardsley, New York.
ARTICLE 1
UNIT AND RECOGNITION
Section 1.
This Agreement shall apply to all employees of the Ardsley Police Department employed in the
classification of Police Officer, Detective and/or Sergeant.
Section 2.
The Employer recognizes the Association as the sole and exclusive bargaining agent for all
Patrolmen, Detectives and Sergeants and shall continue such recognition for the maximum
period allowed by law. Excluded from the bargaining unit shall be employees of other titles or
other titles heretofore defined. In addition, temporary, substitutes or any other part-time
employees are excluded.
Section 3.
The Association shall have the right to post notices and other communications concerning
official Association business on the bulletin board installed on the premises and facilities of the
Employer at a location approved by the Employer.
Section 4.
For the purpose of labor negotiating sessions, all members of the negotiating team may be
present as long as one member of the Police Department is patrolling. The Chief of Police shall
be given notice at the earliest possible time.
- 1-
Years of Service 6/1/00 6/1/01 6/1/02
-
After 7 Years of Service $ 400.00 $ 425.00 $ 450.00
After 10 Years of Service $ 650.00 $ 675.00 $ 700.00
After 15 Years of Service $ 750.00 $ 775.00 $ 800.00
After 20 Years of Service $1,000.00 $1,025.00 $1,050.00
~ ~, t.', ..
,. \...
ARTICLE 2
NO STRIKE CLAUSE
Section 1 .
The Association, collectively and with each of its individual members, hereby affirms that it does
not assert the right to strike against the Employer.
ARTICLE 3
BASE WAGE AND LONGEVITY
Section 1.
The Base Wage to be used in conjunction with any wage increase, shall be defined by the Base
Wage schedule below, and shall be exclusive of longevity, overtime and any other form of
compensation.
Section 2.
The Base Wage for all employees shall be as set forth herein:
Police Officer 5th Grade
Police Officer 4th Grade
Police Officer 3rd Grade
Police Officer 2nd Grade
Police Officer 1st Grade
Detective( s)
Sergeant( s)
6/1/00
$27,000
$40,321
$48,291
$56,265
$64,238
$68,735
$72,191
Section 3.
6/1/01
$27,500
$41,833
$50,102
$58,375
$66,647
$71,313
$74,898
6/1/02
$28,000
$43,506
$52,106
$60,710
$69,313
$74,166
$77,894
The annual longevity payments shall be paid in a lump sum, in one (1) check in the first (15t)pay
'period following the employee's anniversary date. However, longevity payments shall be added
to the Base Wage for the purpose of computing and the payment of overtime, pursuant to the Fair
Labor Standards Act.
- 2-
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Section 4.
Employees designated as Firearms Instructor by the Chief of Police shall be paid $400.00 per
annum as compensation for the training of departmental personnel in the use of firearms. The
Firearms Instructor shall follow procedures for training as prescribed in the Department's Rules
and Regulations.
Section 5.
An employee successfully obtaining or re-certifying as an Emergency Medical
TechnicianlDefibrillator (EMT -D) shall be paid $800.00 per annum as compensation for this
certification.
ARTICLE 4
VACATIONS
Section 1.
Employees shall be entitled to an annual paid vacation according to their anniversary dates as
follows:
Length of Service
3 Weeks to 6 Months
6 Months to 1 Year
1 Year through 5 Years
6 Years
7 Years
8 Years
9 Years
10 Years
Over 10 Years
Sergeant
Vacation Credited
6 Work Days
12 Work Days
18 Work Days
19 Work Days
20 Work Days
21 Work Days
22 Work Days
23 Work Days
24 Work Days
24 Work Days
Sergeants shall no longer be required to take their entire vacation in consecutive days.
Section 2.
No employee shall be entitled to "bank" vacation days and/or any part thereof based on the
previous practice of vacation recrediting on the employee's days off that occurred while on
vacation. Any employee who has currently "banked" vacation days shall retain that time,
without penalty, for future use, or to be cashed out at their option, at the then prevailing rate of
pay. Requests to be paid for "banked" vacation days must be made by February 1st for payment
in the first (1st) pay period in June of that year. The Employer retains the right not to pay the
request based on its budgetary allocation. In the event of separation from service, that employee,
his/her estate or beneficiary, as the case may be, shall be paid for all unused "banked" vacation
days no later than the pay period following separation.
- 3-
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Section 3.
Vacations shall be granted in accordance with seniority, as long as the needs of the Department,
in the judgment of the Chief of Police, are thereby not jeopardized.
ARTICLE 5
HOLIDA YS
Section 1.
There shall be twelve (12) paid holidays compensated for by adding one (1) day's pay to the
annual Base Wage of each employee for each such holiday during which the employee is on the
payroll. Said paid holidays are as follows:
New Year's Day
Martin Luther King, Jr.'s Birthday
Lincoln'~ Birthday
Washington's Birthday
Easter
Memorial Day
Independence Day
Labor Day
Columbus Day
Veteran's Day
Thanksgiving Day
Christmas Day
Section 2.
Holidays shall be celebrated by State recognized Holiday dates, and the Employer shall notify
the Association one (1) month prior to the beginning of the fiscal year, of the exact dates of the
Holidays.
Section 3.
Compensation for the applicable holidays shall be determined at the employee's current rate of
pay in effect and made payable in the first (1st)pay period in December. Employees hired after
December 1st shall be paid for applicable holidays in the first (1st)pay period in the month of
May following appointment. Thereafter, payments shall be as stated previously.
Section 4.
If an employee is terminated after Holiday payments have been paid, an equivalent amount of
compensation shall be withheld from the employee's final paycheck.
-4-
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Section 5.
All employees shall be paid overtime at the rate' of time and one-half (1.5X) their hourly rate of
pay for all hours worked when regularly scheduled on the following holidays:
New Year's Day
Thanksgiving Day
Christmas Day
ARTICLE 6
PERSONAL LEAVE TIME
Section 1.
a. Each employee shall be entitled to five (5) days of personal leave (PLD) subject
to the prior approval of the Chief of Police. Said approval shall not be unreasonably denied. The
Association agrees that a resultant potential overtime situation shall be an acceptable reason for
denial.
b. Personal day usage of one (1) day, having been denied by the Chief, shall be
accrued in compensatory time of eight (8) hours at the end of the calendar year.
c.
advance.
Up to four (4) personal leave days may be requested seventy-two (72) hours in
Section 2.
Bereavement leave of four (4) days, consecutive, shall be granted to employees for a death in the
immediate family (spouse, children, parents, parents-in-law, grandparents, brother and sister).
ARTICLE 7
SICK LEAVE
Section 1.
All employees shall be entitled to Unlimited sick leave use.
Section 2.
'Notwithstanding the above, any employee who has previously accumulated sick leave shall have
their respective accumulation frozen. The frozen sick leave shall be paid at fifty percent (50%)
of the total accumulation at either retirement, separation or at the option of the employee, and
- 5 -
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upon written notice to the Employer, no later than February 15thof each year, with the approval
of the Employer. In that event, payment shall be made to the employee no later than the second
(2nd)pay period of the new fiscal year. The sick leave shall be paid at the rate of pay in effect at
the time of payment.
Section 3.
A sick leave bonus incentive shall be paid to each employee in the first (I st)pay period in June of
each year as follows:
Sick Leave Days Used
o
1
2
Incentive Amount
3 Day's Rate of Pay
2 Day's Rate of Pay
1 Day's Rate of Pay
ARTICLE 8
WORK SCHEDULE
Section 1.
All police officers and sergeants shall work a four (4) days on and two (2) days off work
schedule. The work schedule shall rotate as follows:
A. Squad Member:
"A" line (12:00 midnight to 8:00 a.m.) to the
"C" line (4:00 p.m. to 12:00 midnight) to the
"B" line (8:00 a.m. to 4:00 p.m.) and repeat the cycle.
B. Relief Member:
Any members scheduled to work relief will have no less than one hundred
and ninety-two (192) hours off after their three (3) week cycle. Any
members with less than 192 hours off will be compensated at the rate of
time and one-half (1.5X).
Additionally, the employees' days off shall rotate backwards (i.e., off Thursday and Friday this
week, shall be off Wednesday and Thursday the following week, and continue the pattern).
In the event a new hire is uncertified and attends the required basic Municipal Police Training
Course (MPTC), the employee shall be placed on a Monday through Friday work schedule with
Saturday and Sunday as the employee's days off until the training is completed. The Monday
following graduation, the employee shall be placed into the rotation as set forth above.
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When an employee attends the required Supervisory Training upon promotion to Sergeant or
above, the employee shall be placed on a Monday through Friday work schedule with Saturday
and Sunday as the employee's days off until the training is completed. The Monday following
graduation, the employee shall be placed back into the rotation where they would have been if
they had not attended Supervisory Training.
Section 2.
Any Detective(s) or employee(s) assigned to the Detective Division shall not be required to work'
more days than the Police Officer or Sergeant, as set forth in Section 1 herein. The specific work
schedule shall be mutually agreed upon between the Detective(s) or employee(s) assigned to the
Detective Division and the Chief of Police. In the event the parties contained herein cannot
mutually agree on a work schedule, the Association and Employer shall meet to negotiate a
specific work schedule which is not to exceed that of the Police Officer or Sergeant.
ARTICLE 9
UNIFORMS
Section 1.
All employees shall receive an allowance for the purchase of unifonns and/or clothing, as
approved by the Chief of Police, as follows:
6/1/00
$700.00
6/1/01
$725.00
6/1/02
$750.00
A Police Officer appointed to the position of Detective shall receive an additional allowance for
the purchase of clothing, as approved by the Chief of Police, as follows:
6/1/00
+$100.00
6/1/01
+$100.00
6/1/02
-
+$100.00
Section 2.
All employees shall be pennitted, after the second (2nd)pay period of each June, to request and
thereafter be paid, in full, for the entire amount of the allowance unused.
Each employee shall be required to submit a unifonn and/or maintenance allowance receipt
and/or voucher for payment. The Employer shall provide the payment in a separate check and
without any tax deductions within thirty (30) days following its submission.
- 7-
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Section 3.
The Employer shall replace, at no cost to the employee, based on a normal wear and tear basis,
all equipment and hardware previously purchased by the employee through hislher allowance, as
set forth in Section 4 herein, or damaged in the line of duty.
In addition to the above, the Employer shall also provide, at no cost to the employee, a new body
armor vest, for up to five (5) employees in each fiscal year based on its date of issue to the
employee.
Section 4.
Upon hire, a new employee shall be provided the following uniforms, equipment and hardware,
at no cost to that employee:
Uniforms
2 pairs of gray pants (for Police Academy)
2 gray shirts (for Police Academy)
2 pairs of pants
2 long sleeve shirts
2 short sleeve shirts
1 hat
1 raincoat and hat cover
1 leather jacket
1 winter nylon duty jacket
1 pair of duty shoes
9 patches
1 tie
1 dress blouse
1 pair of boots
-8 -
Equipment and Hardware
1 duty belt
1 holster and automatic weapon
1 magazine holder
1 pepper gas canister
1 pepper gas canister holder
1 hat badge
1 badge
1 radio holder
1 nightstick
1 nightstick ring
1 pair of handcuffs
1 handcuff holder
3 belt keepers
1 flashlight
2 collar brass for shirts
2 collar brass for jacket
1 belt
1 vest
.'
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ARTICLE 10
WELFARE BENEFITS
Section 1. - Medical Insurance Coverage
A. The Employer shall pay one hundred percent (100%) of the premium for in effect
medical insurance coverage for employees and all eligible employee dependents (Current plan -
POMCO 1992).
The Employer shall be permitted to change to the MEBCO Alternative Plan in
effect and described to the Association as of June 30, 1994. The only change in the MEBCO
Alternative Plan that shall be permitted shall be the deductible. The deductible as represented
shall be tied into the medical component used in the Consumer Price Index (CPI). For the year
1994, all employees shall be responsible to pay one hundred percent (100%) of their respective
deductibles (i.e., individual or dependent coverage). Thereafter, the employees shall only be
responsible to pay the existing deductible plus twenty percent (20%) of the increase in the
deductible amount with the Employer being required to pay the remaining eighty percent (80%)
of all increases in the deductible amount over and above the deductible in 1994 (i.e., the
deductible is currently $200.00 and the increase shall be $10.00. The employee shall be
responsible for the $200.00 plus $2.00 which represents 20% of the increase. The Employer's
responsibility is to pay the $8.00 or 80% of the increase). The Employer shall be required to
reimburse the employee the difference paid without taxes being applied.
In the event a line of duty death occurs to an employee, the Employer shall pay
one hundred percent (100%) of the premium <;>rcost for medical coverage for all dependent
children of the employee, up to and including the age of eighteen (18).
B. The same medical coverage benefit shall be provided to retired employees and
their eligible dependents, except in the instance in which the retiree is gainfully employed and
medical insurance is available at the retiree's place of employment.
C. The Association shall receive ninety (90) calendar days notice prior to any switch
to a comparable health/medical insurance plan.
D. Employees may elect an HMO or similar plan of their choosing. The Employer
shall pay one hundred percent (100%) of that plan's premium, not to exceed the cost of health
insurance coverage in "A" above.
Section 2. - Life Insurance Coverage
A. The Employer shall provide life insurance on each employee through the New
York State Retirement System Plan (Guaranteed Ordinary Death).
- 9-
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B. The Employer shall pay one hundred percent (100%) of the premium or cost for
each employee for a term life insurance plan in the amount of $25,000.00. The plan provider
shall be mutually agreed upon between the parties.
C. Any accumulated time of an employee shall be paid in cash to the beneficiary of
the employee upon his/her death. Such accumulated time shall consist of personal leave time,
vacation days, overtime hours, compensatory time and one-half (1/2) the accumulated sick leave
time.
Section 3. - Dental Insurance Coverage
The Employer shall pay ninety percent (90%) of the premium or cost of a mutually
agreed upon dental plan for the employee and eligible dependents, with the employee paying ten
percent (10%) of the premium or cost. However, the employee's annual contribution shall be
capped at one hundred and twenty dollars ($120.00) in one (1) year.
ARTICLE 11
EDUCATION INCENTIVES
Section 1.
The Association membership as a whole shall be entitled to an annual amount of twenty-five
hundred dollars ($2,500.00) for the payment of college credit tuition for employees successfully
completing courses leading to a degree in Criminal Justice, certification. or re-certification in
firearms and/or Emergency Medical TechnicianlDefibrillator (EMT-D). Payment shall be due to
the employee(s) upon verification to the Chief of Police that the course(s) has been completed
satisfactorily, or with a passing grade of "C" or better. In the event of college course(s)
reimbursement, the employee shall also provide proof that he/she is enrolled as a matriculating
student.
ARTICLE 12
OVERTIME
Section 1.
Employees covered by this Agreement shall be entitled to overtime pay at the applicable rates for
time worked in excess of the normal daily and/or weekly tours of duty. All employees may elect
to substitute compensatory time for paid overtime at the time such overtime is worked.
- 10-
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Section 2.
Applicable time and rates are as follows:
Overtime shall be paid at one and one-halftimes (1.5X) the employee's regular rate of pay for:
A. Appearance for Administrative or Court hearing outside scheduled tours of duty for
the Day.
B. Special Details duty performed in excess of eight (8) hours in any twenty-four (24)
hour Period.
C. In excess of forty (40) hours, or four (4) consecutive days, worked in any seven (7)
day period, exclusive of normal tour of duty changes.
Overtime shall be paid at two times (2X) the employee's regular rate of pay for:
D. Time worked on a paid Holiday when the Holiday is an "off' day in the employee's
tour of Duty.
E. Time worked for overtime on a Saturday and/or Sunday when the Saturday and/or
Sunday is an "off' day/time in the employee's tour of duty.
Section 3.
Minimal recall of four (4) hours shall be allocated to employees called back to work, except
when call back is contiguous to their scheduled tour of duty that day. Recall hours shall be at the
applicable overtime rate due the employee on that date.
Section 4.
Employees shall be permitted, upon the approval of the Chief of Police, to make mutual (agreed
to) switches of tours of 'duty. No employee shall be entitled to overtime payments due to a
mutual switch, except if the original scheduled employee would be entitled to overtime.
Section 5.
Employees may accumulate compensatory time to a maximum of one hundred fifty (150) hours
at any given time. Compensatory time accumulated after the maximum has been reached shall
be retained in a separate bank and may be utilized as time off only, on request of the employee
prior to separation. This separate compensatory bank shall not exceed one hundred fifty (150)
hours.
- 11-
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ARTICLE 13
PENSIONS
Section 1.
The Employer shall provide the Twenty (20) year/One-Half Pay fully paid pension, (Section
384-d), of the New York State Policemen's and Firemen's Retirement System.
Section 2.
The employee shall have the option of electing to participate in the following alternative
retirement plans of the New York State Policemen's and Firemen's Retirement System:
a. Section 375-1
Improved "20 Year Career" Plan
b. Section 384 (f, g, h)
Special "25 Year" Plan
Section 3.
Retirement shall be based on the final year average salary.
ARTICLE 14
EMPLOYEE SAFETY
Section 1.
The Employer shall maintain all equipment so as to protect the safety of employees. Equipment
shall include, but not be limited to:
Firearms, vehicles and equipment operated and utilized by employees while on duty, emergency
first aid equipment, vehicle and portable radios and/or any other equipment utilized by
employees while in performance of their duties.
Section 2.
It shall be the responsibility of the employee to exercise reasonable care in the use and
maintenance of equipment issued or provided for himlher to carry out his/her assigned duties.
The employee is also responsible for reporting all defective or malfunctioning equipment to the
Chief of Police or his representative, immediately upon detection. '
- 12-
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Section 3.
Effective on or about June 26, 2001, and in recognition of the Police Officer's safety and health,
the Employer shall use its best efforts that each tour of duty shall have a minimum of two (2)
Police Officers working patrol duties, excluding desk duty.
ARTICLE 15
SETTLEMENT OF DISPUTES
Section 1.
Any disputes concerning the interpretation or application of the terms of this Agreement or the
rights claimed to exist thereunder shall be processed in accordance with the following
procedures:
A. Such disputes by an employee(s) shall be presented in writing to the Association
representatives within five (5) days of its occurrence.
B. If the grievance has not been settled at Step A, it shall be presented in writing, by
the employee of the Association to the Chief of Police within five (5) days of its presentation to
the Association. The Chief of Police shall respond within five (5) days, in writing, to the
grievant.
C. If the grievance still remains unsettled, it shall be presented to the Police
Commissioner or his/her designee, in writing, by the Association within five (5) days after the
response of the Chief of Police is due. The Commissioner or his/her designee shall respond, in
writing, within five (5) days to the Association.
D. In the event the grievance remains unsettled, the Association shall present the
grievance to the Board of Trustees, in writing, within five (5) days after the response of the
Commissioner or his/her designee is due. The Board of Trustees shall respond within seven (7)
days to the grievance.
. E. If in the event such a dispute is not then disposed of, it may be referred by either
party to the New York State Public Employment Relations Board (PERB) for arbitration under
its procedures for a final and binding arbitration.
Section 2.
The cost of the arbitrator selected by the parties shall be borne equally by the parties. Each party
shall be responsible for compensating its own witnesses. If either party desires a verbatim record
of the proceedings, it may. cause such record to be made, provided it pays for the record and
makes copies available without charge to the other party.
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Section 3.
Any step of the grievance procedure may be bypassed by mutual agreement of the parties. Time
limitations may likewise be waived by mutual agreement.
ARTICLE 16
JURY DUTY LEAVE BENEFIT
Section 1.
An employee scheduled to appear at Jury Duty shall be released from their regularly scheduled
tour of duty in order to report as required (example: scheduled to work on "A" line, does not
report for duty, but reports to Jury Duty as required at 9:00 a.m.).
An employee who is not scheduled to appear at Jury Duty shall report to their regularly
scheduled tour of duty.
An employee shall be paid their regular pay, minus any daily fees paid to that employee, if any.
An employee shall retain any and all disbursements paid to them, such as, but not limited to,
tolls, parking, mileage, fees, etc.
ARTICLE 17
LABOR/MANAGEMENT COMMITTEE
Section 1.
A Labor/Management Committee shall be formed to discuss matters of mutual concern to the
parties. Said Committee shall consist of two (2) representatives of the Employer, to be
designated by. the Mayor, and two (2) representatives of the Association, to be chosen by the
Association President.
- 14-
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ARTICLE 18
BILL OF RIGHTS
Section 1.
The following provisions which shall be known as a Bill of Rights are hereby established for the
unit members covered by this collective bargaining agreement when interrogated by any
individual in connection with an official investigation which may lead to any type of charges.
A. Unit members of the force hold a unique status as public officers in that the nature
of their office and employment involves the exercise of a portion of the power of the
municipality.
B. The security of the community depends to a great extent on the manner in which
police officers perform their duties. Their employment is thus in the nature of a public trust.
C. The cognizance and control of the government administration, disposition and
discipline of the Dep~ent is the responsibility of the Employer and Chief of Police. In
administering the Department, the law empowers the Employer to appoint numerous superiors to
exercise various powers to command over subordinates. In addition, they have promulgated
various rules and procedures to guide members of the Department in the performance of their
duties.
D. The wide ranging powers and duties given to the Department and its members
involve them in all manner of contacts and relationships with the public. From these contacts
come many questions concerning the actions of members of the Department. These questions
often require immediate investigation by superior officers. In an effort to ensure that these
investigations are conducted. in a manner, which is conducive to good order and discipline, the
following guidelines are promulgated:
1) The interrogation of a unit member shall preferably be held when the unit
member is on duty, unless the exigencies of the investigation dictate otherwise.
2) The interrogation shall take place at a location designated by the
investigating officer.
3) The unit member shall be informed of the rank and name of the
interrogating officer in charge of the investigation and all personnel present
during the interrogation. If a unit member is directed to leave hislher post or
assignment and report for interrogation to another post or assignment, hislher
superior shall be promptly notified of hislher whereabouts by the affected unit
member.
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4) The unit member(s) shall be informed of the nature of the investigation
before interrogation commences. If it is known that the member of the
Department being interrogated is'a witness only, he/she should be so informed at
the initial contact.
5) The unit member(s) being interrogated shall not be required to remain for
more than three (3) hours of questioning at anyone time.
6) The complete interrogation of the unit member( s) shall be recorded by
audiocassette or by a stenographer, with a copy provided to the unit member(s)
within a reasonable time after the conclusion of the interrogation.
7) If at any time prior to or during the questioning of a unit member(s), the
individual conducting the interview becomes or should be aware that the unit
member(s) being questioned may be or may become the subject of a criminal
investigation, that member shall be given hislher rights pursuant to the Miranda
Warnings. Thereafter, the unit member(s) shall not be required to provide a
voluntary statement. However, if the unit member(s) is then ordered by the Chief
of Police or his designee to answer the question(s) put forth to him/her, the unit
member(s) shall answer and is entitled to immunity from criminal prosecution
based upon the answer(s) or information derived from the answer(s) given by
him/her during such questioning.
.
8) The aforementioned guidelines shall be observed by the Employer in
conducting investigations of alleged actions of any unit member(s).
ARTICLE 19
ASSOCIATION RELEASE TIME
Section 1.
Effective June 1, 2001 and each June 1st thereafter, the Association President, or designee, shall
be credited with eighty (80) hours and released from hislher regularly scheduled tour of duty to
attend, administer or represent employees or the Association at all stages of the grievance
procedure, disciplinary proceedings, negotiations, Improper Practice Charge conferences or
hearings, as well as attending any labor/management meetings with the Employer concerning
this Agreement or terms and conditions of employment, to attend meetings, conferences,
seminars, conventions and the like during the year. The release time shall be granted upon a
minimum of thirty (30) calendar days notice, where practical, to the Chief of Police. The
designee shall be an officer of the Association.
.
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ARTICLE 20
OUT OF TITLE PAY
Section 1.
Effective June 1, 2001, the senior uniformed unit member, excluding the Youth Officer(s) and
Detective(s) who is regularly scheduled to work shall be paid the Sergeant's Base Wage for that
entire tour of duty in the absence of a Sergeant or Lieutenant.
In the event a unit member switches (mutuals) their regularly scheduled tour of duty, that unit
member, regardless of their seniority, shall not cause the regularly scheduled senior uniformed
unit member to lose Out of Title Pay.
ARTICLE 21
PERSONNEL FILES
Section 1.
An employee shall be entitled to review his/her personnel file, maintained at the Police
Department, in the presence of the Chief of Police or designee, on five (5) calendar days notice.
A copy of any complaint, report, memoranda or material adverse to the employee, except pre-
employment material to be placed into an employee's personnel file shall be provided to the
employee within three (3) calendar days after it is placed into the personnel file. An employee
shall be entitled to copies of items therein, not previously provided, at the Employer's expense.
The employee shall be required to initial and date the time the employee received the document
in a place that shall not cause the item to be illegible. The employee shall have the right to
respond to any item placed into his/her personnel file that is adverse to the employee and made a
part of the file. The response shall be submitted in writing to the Chief of Police or designee
within ten (10) calendar days of receipt of the item to which the employee is responding.
- 17-
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ARTICLE 22
GENERAL MUNICIPAL LA WSECTION 207-c PROCEDURE
Section 1 -Applicability
Section 207-c of the General Municipal Law provides that any police officer:
"who is injured in the performance of his duties or who is taken sick as a
result of the performance of his duties so as to necessitate medical or other
lawful or remedial treatment shall be paid by the municipality by which he
is employed the full amount of his regular salary or wages until his
disability arising therefrom has ceased and, in addition, such municipality
shall be liable for all medical treatment and hospital care necessitated by
reason of such injury or illness."
The following procedures shall regulate the application and benefit award process for 207-c
benefits.
Section 2 - Definitions'
a. Employer: Village of Ardsley
b. Chief: The Chief of Police of the Village of Ardsley
c. Claimant: Any police officer of the Village of Ardsley who claims to have been
injured in the performance of hislher duties or who claims to have been taken sick as a result of
the performance of hislher duties.
d. Claims Manager: The individual designated by the Employer who is charged
with the responsibility of administering the procedures herein.
e. Section 207-c Benefits: The regular salary or wages (Base Wage, Longevity,
Firearms and EMT-D Stipends) and medical treatment and hospital care payable to an eligible
Claimant under Section 207-c. In addition to receiving hislher regular salary or wages and
payment of medical treatment and hospital care, an employee receiving Section 207-c benefits
shall be entitled as set forth in the collective bargaining agreement to:
1) Health, dental and life insurance in the same manner in which and to the
same extent as the employee was receiving health insurance when
working;
2) All other paid leaves, such as, vacation, holiday pay and personal leave for
a period of six (6) calendar months in any calendar year;
- 18-
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3) Payment of uniform allowance. In the event payment has already been
made to the employee, it shall not have to be reimbursed to the Employer.
Section 3 - Application for Benefits
1. Any claimant who is injured in the performance of hislher duties or is taken sick
as a result of the performance of hislher duties will notify headquarters and file an incident report
as expeditiously as possible. The Tour Commander/Supervisor shall take action to initiate an
investigation into the reported injury or illness and make a full and complete report of the injury
or illness and circumstances to the Chief of Police, without undue delay.
2.
information:
The incident report shall include, to the extent practicable, the following
a)
b)
c)
d)
the time, date and place of the incident;
a statement of the facts surrounding the incident;
the nature and extent of the Claimant's injury or illness; and
the name of any possible witnesses to the incident.
3. In addition to filing an incident report in accordance with Section 3.1, the
Claimant must file an application for Section 207-c benefits within ten (10) calendar days of the
incident giving rise to the claim. Where the Claimant's injury or illness prevents himlher from
filing an application for Section 207-c benefits, such application may be filed on behalf of a
Claimant within ten (10) calendar days of the mcident giving rise to the claim. The application
may be made by either the Claimant or by some other person authorized to act on behalf of the
Claimant. All applications for Section 207-c benefits shall be made in writing, using official
application form(s), which shall include the following information:
a) the time, date and place where the injury or illness producing incident
occurred;
a detailed statement of the particulars of the incident;
the nature and extent of the Claimant's injury or illness;
the Claimant's mailing ad~ess:
the names of any potential witnesses; and
the name and address of all of the Claimant's treating physicians.
b)
c)
d)
e)
f)
Section 4 - Authority and Duties of Claims Manager
1. The Claims Manager shall have the sole and exclusive authority to determine
whether a Claimant is entitled to Section 207-c benefits. In making the determination, the
Claims Manager shall examine the facts and circumstances giving rise to the application for such
benefits.
- 19 -
._~~',_~~',:...L. ~,_'-. ..
.
. .,.
...':' " . I'
...
2.
f)
.. . ..." .. ~.:
.- ,"
The Claims Manager shall have the authority to:
a) employ experts and specialists to assist in the rendering of the
determination of eligibility;
b) require the production of any book, document or other record that pertains
to the application, injury, or illness;
c) require the Claimant to submit to one (1) or more medical examinations
related to the illness or injury;
d) require the Claimant to sign forms for the release of medical information
that bears upon the application;
e) require the attendance of the Claimant and all other witnesses for
testimony upon reasonable notice; and
do all that is necessary or advisable in the processing of said application.
On an initial determination investigation, a Claimant must cooperate with the Employer and
provide all necessary 'information, reports and documentation. A determination of initial
eligibility shall be made within a reasonable time, based upon the investigation, without holding
a hearing.
The Claims Manager shall mail a written copy of his/her decision to the Claimant, Employer.
and the Chief within ten (10) calendar days of his/her determination. The written determination
shall set forth the reasons for the Claims Manager's decision.
An appeal from an initial determination of the Claims Manager must be made within ten
(10) calendar days of receipt of the initial determination pursuant to Section 11 of the procedures
herein.
Section 5 - Time Off Pending Initial Determination
1. .Pending the initial determination of benefit eligibility, any time off taken by the
Claimant that he/she claims is the result of the injury or illness giving rise to the application,
shall be charged to the Claimant's sick leave time.
Section 6 - Medical Treatment
1. After the filing of an application, the Claims Manager may require a Claimant to
submit to one (1) or more medical or other health examinations as may be directed by the Claims
Manager, including examinations necessary to render an initial or final. determination of
eligibility, examinations or inspections conducted to determine if the Claimant has recovered and
is able to perform his/her regular duties, and/or examinations required to process an application
for ordinary and accidental. disability retirement. Such treatment may include, but is not limited
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to, medical and/or surgical techniques deemed necessary by the appointed physicians. Any
Section 207-c recipient who refuses to accept such medical treatment shall be deemed to have
waived his/her rights under Section 207-c after such refusal. An employee who has been deemed
to have waived his/her rights under this section may appeal, within ten (10) calendar days of
such refusal, and request a hearing pursuant to Section 11 of these procedures.
2. Medical Reports. All physicians, specialists and consultants treating a
Claimant or recipient of Section 207-c benefits shall be required to file a copy of any and all
reports with the Claims Manager. The Claimant or recipient shall execute all necessary releases
and shall be responsible for the filing of said reports. The Claimant shall receive a copy of the
medical reports filed with the Claims Manager. The medical reports which are filed shall remain
confidential and only released for purposes of administering the procedures herein.
3. Payment for Medical and Related Services. A Claimant approved to receive
Section 207-c benefits must notify the Claims Manager of expenses for medical services,
hospitalization, or other treatment alleged to be .related to the injury or illness giving rise to the
claim. Notice shall be made prior to incurring the expense, except in extenuating circumstances
that prevents such notice from being provided.
4. No claim for surgical operations or physiotherapeutic procedures costing more
than $150.00 shall be paid unless they were required in an emergency or authorized in advance
by the Claims Manager. Determinations of the Claims Manager under this paragraph shall be
based upon medical documentation.
5. Bills for medical services, drugs, appliances or other supplies will require filing a
copy of the medical bill and/or prescription by a doctor with the Claims Manager for the
particular items billed, stating thereon that the items were incurred as a consequence of the injury
or illness upon which claim for benefits is based.
Section 7 - Light Duty Assignments
1. Any Claimant receiving Section 207-c benefits who has not been granted an
ordinary or accidental disability retirement allowance for disability incurred in the performance
of duty may be examined by a physician chosen by the Claims Manager to determine the
recipient's ability to perform light duty assignment(s). Any Claimant deemed able to perform
specified light duty by the Claims Manager, based upon medical documentation, may be directed
.:bythe Chief, in his or her sole discretion, to perform such light duty.
2. A Claimant who disagrees with the order to report for light duty may request a
hearing, pursuant to Section 11 herein, within forty-eight (48) hours after receipt of the order,
with the Claims Manager. Where the refusal to report to light duty is based upon conflicting
medical documentation, the parties agree that the matter shall proceed to arbitration pursuant to
Section 11 (1) Hearing Procedures herein. The fees and expenses of that Arbitrator shall be paid
equally by the parties.
.
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3. Payment of full Section 207-c benefits shall be continued with respect to an
employee who disagrees with the order to report to light duty, based on conflicting medical
documentation, until it is determined whether the employee is capable of performing the light
duty as set forth in section 2 above. Where a determination has been made that the employee can
report to and perform light duty, and that individual fails or refuses to perform light duty, if same
is available and offered, that employee's 207-c status shall be discontinued.
Section 8 - Changes in Condition of Recipient
1. Every Section 207-c recipient shall be required to notify the Claims Manager of any change
in his or her condition which may enable the recipient to return to normal duties or be classified
as eligible for light duty. This notice shall be made in writing within forty-eight (48) hours of
any such change.
Section 9 - Right of Perpetual Review and Examination
1. The Claims Manager shall have the right to review the eligibility of every 207-c recipient
throughout the period during which benefits are received. This right shall include, but shall not
be limited to:
(a) requiring recipient to undergo a medical examination by physicians or medical
providers chosen by the Claims Manager;
(b) requiring recipient to apprise the Claims Manager as to their current condition; and
(c) requiring recipients or any other involved parties to provide any documentation,
books or records that bear on the recipient's case.
Section 10 - Termination of Benefits
1. If, for any lawful reason, including but not limited to all those reasons specified in these
procedures, the Claims Manager determines that a recipient is no longer or was never eligible for
benefits, the Claims Manager may seek to terminate such benefits pursuant to the provisions of
Section 11 of this procedure. Notice of such termination and the reasons therefore shall be
served by mail upon the Claimant and the Chief. Pending a determination with respect to the
employee's eligibility, the employee shall continue to receive 207-c benefits.
Section 11 - Hearing Procedure
1. Hearings requested under the provisions of this procedure shall be conducted by a neutral
Arbitrator related to the issues to be determined. The parties shall attempt to agree on a mutually
acceptable Arbitrator. In the event the parties cannot agree, the Arbitrator shall be selected in
accordance with Article 15 - Settlement of Disputes, Section 1(E) of this Agreement: The
Claimant may be represented by a designated representative and may subpoena witnesses. Each
party shall be responsible for all fees and expenses incurred in their representation. Either party
or the Arbitrator may cause a transcript to be made. The Claimant and the Employer agree to
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share equally the costs of the transcript. After the hearing, the Arbitrator shall render a
determination which shall be final and binding upon all parties. Any such decision of the
Arbitrator shall be reviewable only pursuant to the provisions of Article 78 of the Civil Practice
Law and Ru1es. The fees and expenses of the Arbitrator shall be borne equally by the parties.
2. In the event there is a medical dispute between the employee's doctor and Employer's doctor
as to whether the employee is or was disabled and unable to perform his/her regu1ar duties, the
parties agree that the matter shall proceed to arbitration as set forth above. The fees and
expenses of the Arbitrator shall be paid equally by the parties.
Section 12 - Coordination with Workers' Compensation Benefits
1. Upon payment of 207-c benefits, any wage or salary benefits awarded by the Workers'
Compensation Board shall be payable to the Employer for periods during which a Claimant
received 207-c benefits. If the Claimant shall have received' -any Workers' Compensation
benefits hereunder which were required to be paid to the Employer, the Claimant shall repay
such benefits received to the Employer, or such amounts due may be offset from any Section
207-c benefits thereafter. Upon termination. of 207-c benefits, any continuing Worker's
Compensation benefits shall be payable to the Claimant. The parties shall not be bound by a
determination of the Workers' Compensation Board.
Section 13 - Discontinuation of Salary and Wage Benefits Upon Disability Retirement
1. Payment of Section 207-c benefits shall be discontinued with respect to any Claimant who is
granted a disability retirement pension as provided by law.
Section 14 - Miscellaneous
1.. A ~laimant who is receiving medical treatment while working shall make every effort to
schedule such medical examinations or treatment during non-work hours.
2. The intent is to read this procedure in conformity with General Municipal Law Section 207-
c. In the event that General Municipal Law Section 207-c is amended either party may, upon
written notice to the other, re-open negotiations of this procedure to address such change in the
statute.
? The parties agree that any disputes relating to the administration of the provisions of this
procedure shall be resolved through the hearing procedure contained in Section 11 herein.
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ARTICLE 23
TRAINING DAY
Effective June 1,2001, each employee may be assigned to two (2) training days during any year,
when not regularly scheduled to work, limited expressly to the following training:
a.
b.
c.
d.
Firearm qualifications
Legal updates
Cardio Pulmonary ResuscitationIFirst Aid
Use of force
All affected employees shall receive a minimum notice of fourteen (14) calendar days of the
assigned training day. No employee shall be required to attend.any training day without the
minimum notice requirement and acknowledgment of receipt of the notice. However, the
affected employee(s) may agree to attend the training day without the minimum notice
requirement and acknowledgment.
In the event the Chief of Police does not assign a training day to employees during any calendar
year, they shall not be r~quired to make up any training day during the following year(s).
Any training day assigned and attended as set forth herein that is less than one (1) day (8 hours)
shall be counted as one (1) training day. Any training in excess of eight (8) hours a day shall be
paid pursuant to Article 11 -Overtime.
A training day may not be assigned to any affected employee under the following conditions:
a. While on any approved paid leave (e.g., vacation, personal leave, holiday, etc.
unless agreed to by that employee).
b. While on scheduled pass days (days off, unless agreed to by that employee).
ARTICLE 24
MANAGEMENT RIGHTS
Section 1.
The Association recognizes that the management of the Village, the control if its properties and
maintenance of order and efficiency is solely the responsibility of the Employer. The
Association further recognizes that these rights include, but are not limited to, the right of the
Employer to direct its work force, to make decisions as to the operation of the Village and its
work force, including, but not limited to, the increase and/or decrease in the work force and
discipline, except as otherwise may he .limited by the express terms of this Agreement, and the
failure to assert these rights'shall not be deemed to be a waiver thereof.
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ARTICLE 25
LEGISLATIVE CLAUSE
Section 1.
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISIONS OF
THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT ITS
IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING ADDITIONAL
FUNDS THEREFORE, SHALL NOT BECOME EFFECTIVE UNTIL THE
APPROPRIATE LEGISLATIVE BODY HAS GIVEN ITS APPROVAL.
"
"
ARTICLE 26
DURATION OF AGREEMENT
Section 1.
The terms and conditions of this Agreement shall be effective for the period of June 1, 2000
through May 31, 2003 and shall continue in effect until superseded by a new written Agreement.
AGREEMENT SIGNED AND DATED:
VILLAGE OF ARDSLEY
ARDSLEY POLICEMEN'S
BENEVOLENT ASSOCIATION, INC.
) ,., I / '(~ r. /,"
BJ:', . "-
,' (
fl ,1$
1' ,J. At>ate, Jr., M or
. \
' \'.\" . :.- 1 I', ;, .. :(, \'.,:-- . ) I
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Dated: 03-, )"~C1-
Ardsley 2000-2003 Agr
- 25 -
